
Q: What should I do about the 
proposed changes to the FLSA’s 
white collar exemption?

A: Start by reviewing positions currently 
classified as exempt with any employees 
below the new salary threshold.
The chart below shows the range of annual earnings for employees in two different positions at two different 
offices for a hypothetical company and highlights some of the issues employers must address given that individual 
compensation decisions are generally made in the context of the organization as a whole.

The portion of employees in a 
given job that pass the salary test 
may differ across office locations.
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Classification decisions will hinge on the portion of employees in a position that pass the new salary test and 
how far the others are from passing it.

Bonuses may be 
enough to get some 
employees over the 
threshold, but they 
only count towards the 
requirement if they are 
paid at least monthly.

The salary test amount 
will increase each year, so 
the issue will need to be 
re-evaluated regularly.

The proposal does not contain any changes to the duties requirements, so it is still important to verify that all 
employees with the white collar exemption also pass the duties test.
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This brochure should not be construed as legal advice on any specific facts or circumstances. The contents are intended for educational and informational purposes only. The views set forth herein are the 
personal views of the authors and do not necessarily reflect those of Edgeworth Economics.

Edgeworth Economics provides expert testimony and consulting services on wage and hour matters 
under both the Fair Labor Standards Act and state-specific laws. We have provided expert testimony and 
confidential consultation to clients on a variety of issues, including allegations of unpaid overtime due to 
off-the-clock work, time clock rounding, restricted meal breaks, working through meal or rest breaks, worker 
misclassification, and regular rate mis-calculation.
At Edgeworth, our economists have experience analyzing employment data as well as alternative data sources 
such as GPS, point-of-sale, and telephone systems. Our team applies its econometric expertise across numerous 
industries, including retail, healthcare, telecommunications, financial services, manufacturing, and professional 
services.
To learn more about Edgeworth’s experience in labor and employment litigation and consulting matters, 
please visit us online at www.EdgeworthEconomics.com or contact one of our labor experts. 


